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Women and minorities in research

1. Disparities, inequalities and biases in science : guidelines for 

STEM conference organizers - Rachel Torchet

2. Gender biases in grant allocation - Emre Özel

3. Non-visible biases and the underside of these biases - Enka 

Blanchard

4. Gender equality: acting from within the lab - Camille Maumet



Disparities, inequalities and biases in science : 
guidelines for STEM conference organizers



Disparities, inequalities and biases in science : 
guidelines for STEM conference organizers

• 33% of questions are asked by 
women 

• Senior men ask 9.5 times more 
questions

Conferences guidelines:
• Clear code of conduct
• % minorities: speakers
• Use sensitive language
• Pay attention to discrimination & 

harassment 

• Line of questionning: 
Men challenging 
questions vs women 
methodology





Gender biases in grant allocation

• If there is more women in your consortia, your research is less likely to be funded
• In grant evalutation, 31% of women
• In most consortia 🡪 closer to 20%
• In europe data is not disclosed due to GDPR
• Women’s work get cited less, do not get as high position as men
• Do we need women quota in grant approval ? 🡪 does not work since women are 

also biased against women
• For reviewers, career breaks are not a good thing (pregnancy)
• How to unbias the grant scheme 🡪 No idea, because the peer reviewers will 

always be biased in some way
• 🡪 applying guidelines from DORA & COARA fixes a big part of the problems



Diversity in research versus excellence 
and productivity
• What is the effect of having a quota in research

• Gets minorities in research 🡪 can/will look at things others do not look at, 
since they’re not directly at risk

• A lot of the metrics are bad:
• For grants
• For recruitment

• Defining what a better and more productive researcher is ?
• The question of quota is not the good question, since we do not 

have the metrics to correctly compare 2 researchers
• Quotas: good way to get the foot in the door 

• Can it get us to rely a little less on metrics ?
• How representative is it of the population who actually have the 

oppotunitites



Gender equality: acting from within the lab 

https://egalite-fh.irisa.fr

Gender equality committee 
at IRISA / Inria Rennes, France

Team work!
Members of the gender-equality committee (2023/2024)
Santiago Sara Bautista. Michèle Basseville. Nathalie Bertrand. Louis Béziaud. 
Tassadit Bouadi. Peggy Cellier. Bertrand Coüasnon. Enora Denimal Goy. Jamal 
El Hachem. Ulrich Fahrenberg. Élisa Fromont. Nathalie Girard. Nolwenn Jegou. 
Camille Juigné. Jérémy Lefort-Besnard. Mael Le Treust. Nicolas Markey (resp.) 
Camille Maumet (resp.). Camille Muller. Anne-Cécile Orgerie. Charlotte 
Pelletier. Martin Quinson. Patrice Quinton. Aline Roumy. Camille Sicot. Anne 
Siegel.

As well as many lab members who join for a given activity
and the support team (admin, audio, comm').

https://egalite-fh.irisa.fr/


Gender equality: acting from within the lab 

Image credits: undraw.io

Im
ag

es
: u

nd
ra

w
.c

o EventsInternal 
Communication

Scientific 
Outreach

Inclusive 
workspace

Data Careers



Gender equality: acting from within the lab 
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Reading circle
A group of early career 
researchers
1 book per session
Meeting every week to discuss



Gender equality: acting from within the lab 

Free menstrual products
Fighting menstrual insecurity and 
also just-in-case
Available in the infirmary
Posters in each restroom (men and 
women)

Im
ag

es
: u

nd
ra

w
.c

o EventsInternal 
Communication

Scientific 
Outreach

Inclusive 
workspace

Data Careers



Gender equality: acting from within the lab 

Mentoring program
Pair mentor / mentee
Meet for a year
Discuss topics chosen by 
the mentee
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Gender equality: acting from within the lab 

• Possible to have a committee with tens of people 
because the lab is big (circa 800 people)

• All sorts of reactions to initiatives but in general, not to much 
push-back.

• Mandatory training for all supervisors (permanent staff) 
about harassment was supported by the institute. Received 
some push-back but in the end over 90% of staff were 
trained.

• The committee focus on women in science but more work is 
needed to support other minorities in science.


