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Abstract. Looking at the world today, various organizations have taken up IT to support most
of their work processes. IT can no longer be considered only a support component but has be-
come strategic. Given that IT is ubiquitous, it requires proper governance in order for organiza-
tions to derive value and achieve organizational objectives from its use. IT governance is there-
fore advocated as a necessary means for ensuring the effective and efficient use of IT. Previous
literature does not say much about IT governance adoption and enactment in healthcare organi-
zations. In this study, resource orchestration is used as a framework for understanding manage-
ment strategies for IT governance adoption in healthcare organizations. The study answers the
research question, “How are managerial strategies impacting the adoption of IT governance in
healthcare organizations”. This was done through an interview study of managers, IT workers
and policy makers in select Ugandan organizations. The participants in the study were from the
private and public healthcare organizations, IT authority and the capital city authority. Findings
show that there are informally agreed upon and approved strategies in place for the adoption of
IT governance. The contribution is in terms of suggestions of how senior management can en-
act the strategies and make use of the organization’s knowledge based and financial resources
to inform adoption of IT governance.

Keywords: IT Governance, Resource Orchestration, Healthcare.

1 Introduction

Information Technology (IT) is now ubiquitous in many organizations and is increas-
ingly considered a strategic resource. IT has played a key role in transforming various
industries leading to new business models [1,2].  IT initiatives rely on funding ap-
proved by senior management but at the same time suffer from the limited knowledge
of IT investment processes by senior management [3]. IT is seen as an enabler in the
effort to attain improved efficiency in the services offered in healthcare [4].

Over the years there has been a growing need to provide high quality health ser-
vices at affordable cost as well as easier access to medical information for the pa-
tients. As a result, hospitals have turned to or are turning to IT to find solutions to
these requirements [5,6]. Most of the hospitals that have embraced IT have imple-
mented integrated IT applications that cut across many functions [7]. The growing
trend of moving from the traditional healthcare to what is referred to as ehealth has
stimulated some debates leading to research focusing on the role IT plays in improv-
ing efficiency in healthcare [8].
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There has been a notable increase of IT complexity in healthcare organizations [9]
which adds to the need for IT governance in these organizations. The increasing level
of IT investment and the expected impact on the performance of healthcare organiza-
tions demands an active governance stance [10]. There is not much in the previous lit -
erature specifically giving information about the state of IT governance in healthcare
organizations in developing countries.  The definition of control enactment by Wiener
[25], gives the motivation for this study in order to understand the interaction between
the senior management and those they lead. The aim of this study is to explore the
state of IT governance in healthcare organizations in Uganda.    

In order to get value from IT governance, board members in organizations should
ensure management and organizational structures and processes that sustain the orga-
nization’s IT in order to extend the organization’s strategy and objective [11]. The en-
actment of control [25] by the board members can potentially realize the desired goals
by influencing senior management. In the same vein, the resource orchestration per-
spective was used to study IT governance in healthcare organizations 

This empirical study was done in select public and private healthcare organizations
in order to answer the following research question: “How are the managerial strate-
gies impacting the adoption of IT governance in healthcare organizations?”

The contribution of this study offers an understanding of the strategies in health-
care organizations to support IT governance. The rest of the paper is organized as fol-
lows; section 2 discusses the relevance of IT governance and describes the theoretical
lens. Section 3 describes the method, empirical description of case,  data collection
and analysis. Section 4 presents the findings and section 5 has the discussion. Section
6 has the implications for research and practices, and section 7 presents the conclu-
sion.

2 The relevance of IT Governance in Healthcare

Healthcare is paramount to a population’s wellbeing and as such becomes a complex
industry. There are many ways in which IT can be used to improve the efficiency in
healthcare  like in  the areas  of electronic  health  records  (EHR),  sharing of  patient
records and so on. In order to realize efficiency in healthcare using IT as an enabler of
the  business,  requires  acquiring  new infrastructure  among other  things.  This  then
points to IT investment and the realization of IT business value. 

There is need for emphasis on the transparency and effective governance of IT.
What  is  necessary  to  achieve  this is  not  getting IT right but  rather  managing the
process.
There are various definitions for IT governance [12,15,16] and for this study, the defi-
nitions by [13] and [14] are adopted, since they give a precise meaning of IT gover-
nance. Van Grembergen [13] defines IT governance as “the organizational capacity
exercised by the board, executive management and IT management to control the for-
mulation and implementation of IT strategy and in this way ensure the fusion of busi-
ness and IT”. Peterson [14] defines IT governance as “the distribution of IT decision
making rights and responsibilities among enterprise stakeholders, and the procedures
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and mechanisms for making and monitoring strategic decisions regarding IT”. The IT
governance framework is made up of structures, processes and relational mechanisms
as depicted in Fig.1. adapted from De Haes and Van Grembergen [15].

Fig.1. Element of IT governance Framework adapted from De Haes and Van Grembergen
(2006)

2.1 Structures: Roles and responsibilities and IT department

IT governance has been prevalent in three modes over the years, namely; the central-
ized IT governance modes, the decentralized IT governance mode and the organiza-
tional IT governance mode. 

The centralized IT governance mode is about the corporate IS taking on responsi-
bility to deal with the infrastructure, its use and project management. The main thing
in this mode is the business strategy since there is no IT strategy. It is referred to as a
business monarchy [15], where the IT department does not act independently of se-
nior management.

The decentralized IT governance mode is about the divisional IS and line manage-
ment taking on authority. The authority can be played differently for IT [16]. There is
localization of governance rights with each business leader who acts autonomously
depending on the needs and with his own budget [15].

The organizational  IT governance  mode bundles  both the corporate  IS and the
business units and undertakes the responsibility for the IT activities [17,18,19]. This
approach makes use of the multi skilled teams and cross functional liaison with the
developed strategy. This makes the formulation, analysis and implementation a more
fluid process [20]. 

There is diversity in the choice of approaches mentioned above since organizations
are different. In order to manage the required change, IT governance requires the im-
plementation of structures. The success of these structures lies in the ownership of the
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stakeholders involved. The new governance structures need to come along with better
costs, results, and lower risks.  

The purpose of IT governance is to manage and achieve structures that are core to
business success and trust by the board in order to realize the strategic goals in a com-
petitive manner. This involves the management team having control over cost and in-
vestment alongside accountability as well as maximizing the capability of the IT se-
lected to provide support to the clinicians and administrators in a hospital. When all
the stakeholders are working together, there is trust and ownership of the structure
and its related process [21].

2.2 Processes: Planning and monitoring

In the earlier days, as a requirement for IT governance, each business had to identify
and establish its own procedures and processes in order to manage the flow of infor-
mation related to the initial proposals, business plans, documentation and approval
processes  for  IT  investments  [15].  IT  governance  has  been  guided  by  the  gating
process over the years while handling projects. Lately, there had been development of
various frameworks like COBIT, ITIL among others that are being used in the imple-
mentation of IT governance [17].  All these available frameworks today aim at having
the projects realize the organization’s strategy.

2.3 Relational mechanisms: Role of IT departments and the frameworks

The type of the organizational setting will determine the success of the mechanisms
which also depends on the governance approach taken on by the organization. The
mechanisms go a long way in facilitating collaboration and cross function business/IT
training. This is helpful in that if we have an expert whose powers are seemingly be-
ing usurped due to the new structures as pointed out earlier, so that we can have medi-
ation through these relational mechanisms to help avert such scenarios.

The IT department in conjunction with the human resources department is central
in the implementation of the strategic IT management across the organization. In or-
der for the IT department to handle this well, it requires frameworks which were dis-
cussed earlier in subsection [2.2]. People are key to attaining integrative effort and
therefore must be trained to make the lateral dimension their focus [22]. With the rela-
tional mechanisms in place, the focus now remains on how to effectively manage IT
governance and also sensitizing the stakeholders on the deployment of the methodolo-
gies.

The next section describes the theoretical  lens to help understand the IT gover-
nance practices in healthcare organizations in Uganda.

2.4 The resource orchestration framework

The resource orchestration framework (ROF) [22] is used as an analytical lens to ex-
plore how healthcare organizations are adopting IT governance. The ROF has three
main components that can potentially support control enactment in healthcare organi-
zation as they work to adopt IT governance. 
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The ROF (Fig. 2) addresses issues not previous considered and these include the
organizational breadth (scope of the organization), depth (managerial levels within the
organization) and the life cycle. The empirical study was done amongst some of the
healthcare organizations in Uganda focusing on the managerial levels in the organiza-
tions and how they affect resource orchestration actions during the realization of IT
governance. 

Fig. 1. The resource orchestration framework (Adapted from Sirmon et al. 2011)

3 Method 

3.1 Empirical selection and description of case

The study was conducted mainly in Kampala, the capital city of Uganda, which is in
the central region. Uganda is among the developing countries trying to adopt the use
of IT in many areas including healthcare.  Healthcare organizations have adopted the
use IT in the form of health information systems and mobile apps. This has brought
about some disruption which calls for IT governance in order to realize value for the
IT Investments. Interviews were also done in the eastern region of Uganda in Mbale
at the regional referral hospital and the western region of Uganda in Fortportal at the
regional referral hospital. The choice of Kampala hospitals was mainly because they
are private hospitals considered to be with the state-of-the-art equipment and therefore
use IT in their processes. In other words, the private hospitals are considered to be the
pace setters. In order to get an understanding of what goes on in the public sector, the
two regional referral hospitals in the east and west of the country were selected.

3.2 Data collection

Data was collected from key stakeholders who mainly included health IT profession-
als and administrators. In depth interviews were done with 11 informants. 4 out of the
11 informants were administrators who advise senior management on key IT invest-
ment decisions while others are policy makers, and the rest of the informants were
health IT professionals. The interviews were around issues of governance of IT in
healthcare and lasted between 45- 60 minutes. The intention was to explore how ad-
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ministrators  and  IT  professionals  enact  IT  governance  in  their  organizations  and
whether there is a national IT governance plan for healthcare.

In addition to interviews, secondary data was collected from websites and docu-
mentation shared by some of the informants.  Those interviewed were requested to
suggest other potential  interviewees as external  interviewers  can have difficulty in
identifying the right informants.  

Table 1. Informants interviewed showing organizations they work for and their designations

Organisation Designation of person interviewed

Uganda Catholic Medical Bureau Head IT

Nsambya Home care IT Manager

Nsambya Hospital Systems Administrator

Rubaga Hospital IT Head

Kampala Capital City Authority Manager Medical Services

Mbale Regional Referral Hospital IT Officer

Fortportal Regional Referral Hospital      IT Officer

International Hospital Kampala IT Head

Ministry of Health Commissioner 

National  Information  Technology  Authority  of
Uganda

Director e-government services

National  Information  Technology  Authority  of
Uganda

Health Lead

3.3 Method of Analysis

For the analysis, themes were developed using the ROF. Systematic coding across the
data set was done and this helped in coming up with the initial codes. Using the ROF,
the following categories emerged; coordinating, enriching, pioneering, acquiring, ac-
cumulating, nurturing of innovation and divesting of resources. Repeatedly listening
to the transcribed interviews and interview notes helped in developing the results as
viewed from the resource orchestration lens. 

4 Results

In this section, the findings are presented using some components of ROF.

4.1 Structuring

Most of the healthcare organizations that participated in the study are in the process of
acquiring and improving their IT infrastructure. There are minor improvements on ex-
isting infrastructure (accumulating). Some have divested both the software and hard-
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ware and have new software and hardware that suits the requirements of the organiza-
tions.

Many of the healthcare organizations are using the rudimentary method of record-
ing patient records in books and on cards. This has its own issues of privacy of the pa-
tients’ records and at the same time the patients may lose their books, which means
that at each visit they have no records. This makes it hard to do a good assessment of
the patient. Subsequently, these and other issues have led to the adoption of IT by im-
plementing Health Information systems (HIS). Table 2 below shows some of the sys-
tems in use in both private and public hospitals and whether they are standalone or in-
tegrated in the various organizations.

Table 2: Showing the IT systems available and whether they are standalone or integrated

Organization Types of Systems Integrated/
Standalone

Alpha Electronic Patient
Record (EHR), Ra-

diology, Billing,
Pharmacy

Over 50%
Integrated

Omega Hospital
Management

System (HMIS),
Lab System, Billing

Heterogeneous
integrated systems

Beta Uganda Electronic
Medical Record
(UgEMR), Phar-

macy and Lab sys-
tem,

Standalone

Nano Billing, Pharmacy
and Lab, Patient

records

30% Integrated

Gamma District Health In-
formation Systems
(DHIS2), UgEMR,

HMIS

Standalone

* Pseudo names are used for the names of the organizations in the table
The table above shows the IT systems available in the hospitals. Most of them are

standalone. This probably shows that the IT value from the systems is not yet optimal.
There is need for complete integration, which requires support from the board to fund
the IT budget as stated by one of the health IT staff: “The board approved the inte-
gration of Clinic Master with the ERP system currently in use. This is one way of
aligning the IT with the business to realize value for the IT investment and the strate -
gic objectives of the organization.”

In order to realize smooth sharing of information among the existing standalone
systems, the necessary infrastructure and software have to be procured. Training of
both the IT staff and the end users should take place after the implementation. This re-
quires a lot of support from  senior management and the board. One of the IT staff
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stated that: “There are many challenges as we move towards realization of the inte-
gration process and these include, infrastructural changes,  bureaucracy in getting
new infrastructure, non-IT savvy clinicians and insufficient training for both IT staff
and end users.”

Generally, structuring is happening mainly in the private hospitals where the man-
agement at all levels is keen to support the use of IT. As for the public hospitals, they
are still tied to DHIS2 which focuses on aggregate data from all districts in the coun-
try. This clearly shows the need for an IT infrastructure procurement plan for health
information systems in health centres at all levels in the country. Speaking to an IT
officer at a regional referral hospital, he stated: ‘In the current state, we have no IT
team, we rely on services of the outsourced IT company. This is mainly because we
literally have no IT network in place. There are just a few standalone computers that
are used for various tasks in the hospital.’

In the private hospitals, the board and senior management have given the necessary
support by approving the roll out of the health information system to the entire net -
work of clinics. The customized HMIS is operational at the Nano headquarters and
will be rolled out to the clinics network in a year’s time.

4.2 Bundling 

The integration of resources to achieve improvements to existing capabilities as well
as extending and creating of new capabilities is evident. In one of the private not for
profit (PNFP) hospitals, there is an ongoing effort to improve the existing capabilities
of the health information system (HIS). In its current state, it serves only the clini-
cians and the top management. The IT support staff stated that: ‘Streamline was de-
signed by the doctors and they did not involve other stakeholders like patients. In
terms of performance, it is good for the doctors but not good for the patients.’

The IT support staff advised top management that it is imperative that the existing
HIS be modified to involve and serve all stakeholders. This was work in progress and
should be operational now.

In the case of public hospitals (state owned) the ministry has embarked on enrich-
ing  the  current  capabilities  by  adding  the  health  management  information  system
(HMIS). However, for this to happen there must be an appropriate governance struc-
ture and infrastructure in place. In support of this the Commissioner in the ministry of
health stated: ‘There are different patient information systems that don’t ‘talk’ to each
other. For proper system integration, there is need for a national health facility mas-
ter list that is coded, infrastructure that can facilitate the use of systems at the health
centre level and regional referral hospitals. Ultimately, an appropriate governance
structure is necessary.’ 

At the Nano hospital which is private, efforts are underway to do minor improve-
ments to existing capabilities. This is through the upgrading of their customized HISs
after acquiring better hardware and software. The IT manager at Nano hospital stated
that: ‘Originally the hospital (headquarters) was using Navisionattain ver 3.6 and
has now upgraded to MS Dynamics Nav 2016 (ERP) which had been customized to
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include patient handling. The clinics still  use Navisionattain but Nav 2016 will be
rolled out in a year’s time.’

At Omega hospital, bundling efforts have met challenges that include bureaucracy
in the procurement of IT infrastructure, clinicians that are not IT savvy, insufficient
training of staff both clinical and IT in regard to IT systems and the security of patient
records. The IT officer at Omega stated: ‘As the IT team we advise management on
what needs to be in place to improve the efficiency of the systems in place. They have
been supportive and approve our requests. The challenge though is that the procure-
ment takes ages and so affects the entire process.  After implementation of the new
systems, only a few IT and clinical staff are trained to handle the new systems. This
affects the systems performance as it will not work at its optimal level.’

At the Alpha hospital, they have ClinicMaster for the patient records and Navision
to handle the accounts  and inventory. The hospital director requested that  there is
seamless flow of information between the two systems. The project to do the integra-
tion of the two systems is underway and was midway as stated by the IT officer at Al-
pha Hospital: ‘The hospital management in the bid to realize improved efficiency run
to IT in the form of a HIS. The outcome was procurement of ClinicMaster and Navi-
sion. After a while management requested for the integration of the two systems. The
project was approved and is now close to completion.’

Overall there is a drive to improve the existing capabilities as well as creating new
capabilities in most of the private hospitals as a way to tap into IT.

4.3 Leveraging

There are practical issues and managerial strategies that are in place to realize effi-
ciency from the use of IT. Most of the private hospitals’ boards and senior manage-
ment have projects in place and are willing to support them to succeed. They monitor
the progress of the projects as part of their roles. This was evident at the Alpha hospi-
tal where the IT officer stated: ‘The board and senior management agreed on financ-
ing a project to realize the integration of ClinicMaster and Navision. The objective
for this was to have seamless flow of information between the two systems. This is ex-
pected to improve the efficiency of the hospital as they serve their clients.’ 

The IT manager at Nano hospital stated that there are no IT governance structures.
However,  he added that  there  was an IT audit  report  which recommended among
other things the deployment of IT governance tools and implementation of IT projects
in a timely manner. The IT manager at Nano hospital stated: ‘At the moment we don’t
use any IT governance frameworks but these are planned for after the audit. These
are some of the recommendations following the IT audit. The board takes keen inter-
est in the recommendations made and oversees their implementation.’

Beta home care which is part of Omega hospital is looking to fully use the Ugan-
daEMR system in order to track and monitor patients in any part of the country. The
UgandaEMR is a medical records system that is in use in over 340 sites in Uganda
and mainly deals with HIV treatment. The Beta home care being an HIV treatment
centre is keen to make the most of the UgandaEMR as stated by their IT officer: ‘In
collaboration  with  development  partners,  we are  in  the  process  of  having  Ugan-
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daEMR to help us in the monitoring of the following aspects of the patients; demo-
graphics, vitals for the patient and viral loads. With UgandaEMR we will be able to
track patients in any part of the country.’

In the current state, there are literally no HISs in the public hospitals. The Ministry
of Health (MoH) relies on information from the DHIS2 that is provided by the district
health Officers (DHOs). The DHIS2 Tracker is an addition to the DHIS2 platform and
is  mainly  for  sharing  critical  clinical  health  data  across  multiple  health  facilities.
However, if it is to be used at a national level as an HIS for the case of MoH, it has to
be combined with more advanced electronic medical records as stated on the DHIS2
website: ‘The aim of the DHIS2 tracker is not to become an advanced electronic med-
ical record system to support clinical care, but to be a basic transactional system
easy to set up and that it builds on an existing and proven platform with available
technical capacity.’

Typically, there are efforts in hospitals involving a sequence of processes that shall
lead to the use of IT to improve service delivery in hospitals.

5 Discussion

The research findings show that the various managerial levels are not supporting each
other as they seem to have different agendas. Synchronization of the resource orches-
tration actions is important if value for IT investment is to be realized. According to
[23], there is need for senior management to be involved concurrently at all stages of
the process of resource management, and at the same time consistently scanning the
outside surroundings for relevant prompts about change. 

A majority of respondents stated that their organizations did not have a clear IT
governance structure in place e.g.  IT steering committees,  IT strategy committees,
COBIT, ITIL, etc. Based on the responses it seemed like some of these things were on
paper but not implemented. Furthermore, due to the unclear IT strategy, the IT struc-
tures and processes (Fig.1) are not clear or nonexistent in many of the healthcare or -
ganizations. Again, IT outsourcing in the public health care organizations, affected
the IT investments decisions.  Without IT structures and unclear IT processes in place,
it is a barrier to effective IT governance [24].

Healthcare access is still low given the number of health centres and regional refer-
ral hospitals in place vis-a-vis the population. Public health facilities are deficient of
drugs and basic equipment to do diagnosis and laboratory tests. The use of IT is ex-
tremely low and health records are written in books carried by the patients and so they
can get destroyed or misplaced easily. Also, a patient can use three books each for a
specific health facility in order to acquire as much available free drugs. This then does
not give an accurate picture of the number of patients treated since there is a duplica-
tion. IT systems could reduce the duplication and also help develop an accurate health
record of patients.
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6 Implications for research and practice

The study gives insight for possible research on how value for IT investment can be
realized in a setting without well-defined IT governance structures. Then in practice,
how to put in place an effective EHR could provide accurate information of patients
who move from health facility to facility in terms of diagnosis and prescription. In
conjunction with MoH also come up with an IT system that can be used to monitor
the distribution of drugs between the national drug authority and the hospitals. 

7 Conclusion

The state  of IT governance (ITG) in healthcare organizations in Uganda has been
noted as below par. Many of the healthcare organizations have it on paper and have
never  gone  an  extra  mile  to  do  the  implementation.  Having  ITG mechanisms  in
healthcare organizations could support the adoption of IT in healthcare organizations.
Managerial  teams in healthcare  organizations  need  to  support  the  development  of
electronic health records (EHR) that can be shared amongst both the private and pub-
lic healthcare organizations. EHRs could bring into play, storage of accurate informa-
tion about the patients in terms of diagnosis and prescription. The study showed that
in the private hospitals, all the managerial levels (top, middle and operational) are in-
volved in the IT investment decisions which follows the hierarchy until a final deci-
sion is taken. Other benefits could be improvements in the areas of IT strategy plan-
ning and formation which could in turn lead to improved IT governance structures.
Finally, with proper IT governance structures in place, there is likely to be easier IT
adoption in healthcare organizations leading to better and improved healthcare service
delivery.

8 Acknowledgement

The author  would like  to  thank SIDA. This  work was  supported by the  Sida/
BRIGHT  project  317  under  the  Makerere-Sweden  bilateral  research  programme
2015-2020. In addition, I would like to thank the IFIP reviewers for their insightful
comments that allowed us to improve the paper.

References

1. Barrett, M., Davidson, E., Middleton, C., and DeGross, J. I. 2008.Information Technology
in  the  Service  Economy:  Challenges  and  Possibilities  for  the  21st  Century,  Boston:
Springer.

2. Bryson, J. R., Daniels, P. W., and Warf, B. 2004. Service Worlds: People, Organisations
and Technologies, London: Routledge.



12

3. Argyris, C. 2005. “Double-Loop Learning in Organizations: A Theory of Action Perspe
tive,” in Great Minds in Management: The Process of Theory Development, K. G. Smith
and M. A. Hitt (eds.), Oxford: Oxford University Press, pp. 261-280.

4. LeRouge, C., Mantzana, V. and Wilson, E.V., 2007. Healthcare information systems re-
search, revelations and visions. European Journal of Information Systems, 16(6), pp.669–
671.

5. Glaser, J., Henley, D.E., Downing, G. and Brinner, K.M. (2008). Advancing Personalized
Health Care through Health Information Technology: An update from the American health
information community’ personalized Health Care Workgroup, Journal of the American
Medical Informatics Association 15(4): 391–396.

6. Raghupathi, W. and Tan, J.K. (2008).  Information Systems and Healthcare: Charting a
strategic path for health information technology, The Communications of the Association
for Information Systems 23: 501–522.

7. Garets,  D.  and  Davis,  M.  (2006).  Electronic  Medical  Records  vs.  Electronic  Health
Records: Yes, there is a difference, Chicago, IL: HIMSS Analytics, LLC, pp. 1–14

8. Haddad, Gregory, & Wickramasinghe, Peter, Mark, Nilmini. (2014). Business Value of IT
in Healthcare. 55–81.

9. Bradley, R.V., Byrd, T.A., Pridmore, J.L., Thrasher, E., Pratt, R.M. and Mbarika, V.W.,
2012. An empirical examination of antecedents and consequences of IT governance in US
hospitals. Journal of Information Technology, 27(2), pp.156-177.

10. Kaarst-Brown, M.L. (2005). Understanding an Organization’s View of the CIO: The role
of assumptions about IT, MIS Quarterly Executive 4(2): 287–301.

11. ITIG (IT Governance Institute) (2000). Board briefing on IT governance (2nd ed.). Avail-
able on-line at www.itgi.org. 

12. Brown, A.E. and Grant, G.G., 2005. Framing the frameworks: A review of IT governance
research. Communications of the Association for Information Systems, 15(1), p.38.

13. Van Grembergen, W. (2002). Introduction to the Minitrack IT governance and its Mecha-
nisms. In R. H. Sprague, Jr. (Ed.), Proceedings of the 35th Hawaii international conference
on system sciences, Big Island, Hawaii. Los Alamitos: IEEE Comput. Soc.

14. Peterson, R. (2004). Information strategies and tactics for information technology gover-
nance. In W. Van Grembergen (Ed.), Strategies for information technology governance.
Hershey: Idea Publishing Group.

15. Weill, P. (2004). Don’t just lead, govern: How top-performing firms govern IT. MIS Quar-
terly Executive, 3(1), 1–17.

16. Sambamurthy, V., & Zmud, R. W. (2000). The organizing logic of IT activities in the digi-
tal era: A prognosis and a call for research. Information Systems Research, June, 105–114.

17. Sambamurthy, V., & Zmud, R. W. (1999). Arrangement for information technology gover-
nance: A theory of multiple contingencies. MIS Quarterly, 23(2), 261–290

18. Brown, C. V., & Magill, S. L. (1994). Alignment of the IS function with the enterprise:
Toward a model of antecedents. MIS Quarterly, 18(4), 371–4-03.

19. von Simson, W. (1990). The centrally decentralized IS organization. Harvard Business Re-
view, July-August, 158–162.

20. Earl, J. M. (1993). Experiences in strategic information systems planning. MIS Quarterly,
17(1),1–24

21. Suomi, R., & Tahkapaa, J. (2004). Chapter XIV governance structures for IT in the health
care industry. In W. Van Grembergen (Ed.), Strategies for information technology gover-
nance. Hershey: Idea Group

http://www.itgi.org/


13

22. Sirmon, D. G., Hitt, M. A., Ireland, R. D., & Gilbert, B. A. (2011). Resource orchestration
to create competitive advantage: Breadth, depth, and life cycle effects. Journal of manage-
ment, 37(5), 1390-1412.

23. Sirmon, D.G., Hitt, M.A. and Ireland, R.D., 2007. Managing firm resources in dynamic en-
vironments to create value: Looking inside the black box. Academy of management re-
view, 32(1), pp.273-292.

24. Peterson, R. (2004a). Crafting Information Technology Governance. Information Systems
Management, 21(4), 7–22.

25. Wiener, M., Mähring, M., Remus, U. and Saunders, C.S., 2016. Control Configuration and
Control Enactment in Information Systems Projects:  Review and Expanded Theoretical
Framework. Mis Quarterly, 40(3), pp.741-774.


	1 Introduction
	2 The relevance of IT Governance in Healthcare
	2.1 Structures: Roles and responsibilities and IT department
	2.2 Processes: Planning and monitoring
	2.3 Relational mechanisms: Role of IT departments and the frameworks
	2.4 The resource orchestration framework

	3 Method
	3.1 Empirical selection and description of case
	3.2 Data collection
	3.3 Method of Analysis

	4 Results
	4.1 Structuring
	4.2 Bundling
	4.3 Leveraging

	5 Discussion
	6 Implications for research and practice
	7 Conclusion
	8 Acknowledgement
	References


